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ARTICLE 25: REASONABLE ACCOMMODATION

When an employee requests an accommodation pursuant to the ADA, the Fair
Employment and Housmg Act, and any other apphcable laws, the Dlstrlct shall

emﬁleyees—\ﬂ-th—disab*hﬂes—start the mteractlve process as soon as practlcable
[Dlstrlct agrees to AFT language ]%meé&ebmeekw&h—&t%empleye%&ﬂdrat—the

e{ith%m%eltaetw&pfeeess— The Dlstrlct shaH—mak%shall 1dent1fy the pr—Vl—d%&
designated position(s), including contact information, publicly available on its

website, fer-whom employees can contact to request an accommodation pursuant

to the ADA and/or F EHA %empleye%s—w%&ten—feqﬁes{—fer—aeeemmeéa&eﬁs

fesel&ﬁeﬂ—&ﬁer—lr()—weﬂéng—days;-tUpon receipt of an inquiry from an employee,
tFhe District shalwill inform the employee-and-therepresentative of the status of

the employee’s request for an accommodation within 10 working days. within-in

with-atimehneforreselution o0
shall inform the employee-and-the-Unien of the resolution of the request in writing.
At the employee’s request, a Union representative may be involved in the

process, including any meetings with District representatives. [District agrees to
AFT language.]

As necessary, and on a case-by-case basis, the District shallwil meet with the

employee and-Untenrepresentative-to review any concerns regarding the
effeetiveness-of-the implemented problems-eoneerning reasonable accommodation.







