District Counterproposal #1 to AFT
April 25, 2025

ARTICLE 9: HEALTH AND WELFARE BENEFITS

9.1 PERS MEDICAL AND HOSPITAL PLAN: The District will provide the PERS Medical and
Hospital Plan for employees and retirees in accordance with rules and regulations established by PERS.

Should a carrier withdraw from the PERS Umbrella plan, members of the unit will select from one of the
remaining PERS options.

9.2 MEDICAL PREMIUM CAP AMOUNT: Effective January 1, 20236, the District will contribute up

to the following amounts as appropriate towards PERS medical coverage premiums: eover+00%-ofthe
3 corall CalPERS healtl o,

Employee only: 100% Kaiser Single Party
Employee plus one dependent: 88% Kaiser Two-Party

Employee plus two or more dependents: 88% Kaiser Family

Deduction of Medical Benefit Premiums: Subject to and consistent with the requirements of federal and
state law, when unit members are paid on an August through May schedule, those members shall have
their portion of the medical coverage premiums for June and July deducted in equal installments from
their January, February, March, April, and may paychecks. When unit members are paid on a September
through June schedule, those members shall have their portion of the medical coverage premiums for July
and August deducted in equal installments from their February, March, April, May and June paychecks.

9.3 DISTRICT WILL PAY PREMIUM INCREASES FOR OTHER BENEFITS: The District will
pay the increased costs of dental insurance, life insurance, salary continuation insurance, and Medicare
Part B.

9.4 DENTAL INSURANCE: The District will provide each eligible employee and eligible dependents
with Delta Dental Plan (DDP) or the coverage provided by Private Medical-Care Inc. (PMI). The plans
are described in detail in the benefits handbook available in the Office of Human Resources. The

maximum dental benefitferDeltaDental PPO coverage in any one calendar year shall not be less than
$752000.

[Proposing to move current contract 9.7, Vision Insurance, to 9.5, and renumbering Life Insurance from
9.5 t0 9.6, and Salary Continuation Insurance from 9.6 to 9.7]

9.5 VISION INSURANCE: The District will provide each eligible employee and eligible dependents
with Vision Service Plan (VSP) Plan C.




9.6 FULL-TIME LIFE INSURANCE: The District will provide each eligible full-time employee with a
term life insurance policy covering the employee and eligible dependents. The life insurance plan is
described in detail in the benefits handbook available in the Office of Human Resources. EffeetiveMareh
+-200L% +The term life insurance coverage shall equal one time the employee’s annual base salary.

9.7 FULL-TIME SALARY CONTINUATION INSURANCE: The District will provide each eligible
full-time employee with salary continuance insurance to cover disability after the employee’s sick leave
balance has been exhausted. The salary continuance insurance plan is described in detail in the benefits
handbook available in the Office of Human Resources. The maximum monthly benefit for unit members
shall be $105,000 per month.

9.8 MEDICARE PART B COVERAGE FOR FULL-TIME FACULTY: The District will pay the
premiums for Medicare Part B coverage for an eligible retiree and/or a spouse/eligible domestic partner

who is over 65 years of age.

9.9 ELIGIBILITY RULES: To be eligible for the benefits described in this Article in any given
semester or academic year, a full-time faculty regalar-aeademie member of the unit must be employed at

more than sixty-ferty percent (460%) er-mere of full time. A full-time faculty regularacademie employee
may retain eligibility for the benefits described in this Article in the case of mutually agreed upon

reduction of assignment, provided that the reduced assignment is at least fifty percent (50%) of full time.

9.10 ELIGIBLE DEPENDENTS/DOMESTIC PARTNERS: Eligible dependents/domestic partners
are those specified in the contracts between the District and the insurance carriers.




9.10.1 The District agrees to include domestic partner benefits in the PERS Health, Dental, and
Vision Plans offered by the District. The definition of domestic partner shall be that used by
PERS Health Plans. If the definition of a domestic partner used by PERS changes, the District
shall implement the change on the effective date allowed by PERS. Domestic partners shall
comply with all registration requirements required by state law or PERS, and shall complete all
necessary declarations and statements of financial liability. Forms are available in the Office of

Human Resources.

9.10.2 Dependent children of domestic partners are eligible for ¢

medical, dental and vision plans.

9.11 SURVIVOR BENEFITS: If a member of the unit meets the eligibility requirement for retiree
medical benefits specified in Section 10.1 and dies before retirement, medical and dental benefits will be
provided by the District for the unmarried surviving spouse/domestic partner as provided for the
unmarried surviving spouse/domestic partner of an eligible retiree in Section 10.1.




9.12 PAL

SMEDICAL

STIPEND FOR PART-TIME FACULTY:




9.13 IRC 125 PLAN: The District will maintain a program that implements the Internal Revenue Code
Section 125 and provides for before tax employee contributions to non-District covered health and

dependent care costs. Part-time employees who are assigned at least one semester length course may
participate in this plan during that semester. The limit for earnings to be set aside for an eligible part-time
employee’s medical benefits is $400 per semester, $1,200 per year. The limit for earnings to be set aside
for an eligible part-time employee’s dependent care benefits is $1,666 per semester, $5,000 per year. Part-
time employees will enroll separately for each semester of participation.

9.14 Affordable Care Act Requirements and the District’s Right to Modify Benefits: Both the AFT and
the District have the right to reopen negotiations on the health insurance provisions of this Agreement in
the event the District is subject to a penalty, tax, fine or increased costs as a result of requirements of the
Affordable Care Act.



