Standard Operating Procedure (SOP): Return to Work SOP

1. COVID-19 cases with COVID-19 symptoms shall not return to work until:
a) At least 24 hours have passed since a fever of 100.4 degrees Fahrenheit or higher has
resolved without the use of fever-reducing medications; and
b) COVID-19 symptoms have improved; and
c) At least 10 days have passed since COVID-19 symptoms first appeared.
2. COVID-19 cases who tested positive but never developed COVID-19 symptoms shall not return
to work until a minimum of 10 days have passed since the date of specimen collection of their
first positive COVID-19 test.
3. A negative COVID-19 test shall not be required for an employee to return to work.
4. Persons who had a close contact and were placed on quarantine may return to work as follows:
a) Persons who had a close contact but never developed any COVID-19 symptoms may
return to work when 10 days have passed since the last known close contact.
b) Persons who had a close contact and developed any COVID-19 symptom cannot return
to work until the requirements of subsection (c)(10)(A) have been met, unless all of the
following are true:
 The person tested negative for COVID-19 using a polymerase chain reaction
(PCR) COVID-19 test with specimen taken after the onset of symptoms; and
 At least 10 days have passed since the last known close contact; and
 The person has been symptom-free for at least 24 hours, without using feverreducing medications.
c) During critical staffing shortages, when there are not enough staff to provide safe
patient care, essential critical infrastructure workers in the following categories may
return after Day 7 from the date of last exposure if they have received a negative PCR
COVID-19 test result from a specimen collected after Day 5:
 Health care workers who did not develop COVID-19 symptoms;
 Emergency response workers who did not develop COVID-19 symptoms; and
 Social service workers who did not develop COVID-19 symptoms and who work
face to face with clients in child welfare or assisted living.
5. If an order to isolate, quarantine, or exclude an employee is issued by a local or state health
official, the employee shall not return to work until the period of isolation or quarantine is
completed or the order is lifted.
6. If no violations of local or state health officer orders for isolation, quarantine, or exclusion would
result, the Division may, upon request, allow employees to return to work on the basis that the
removal of an employee would create undue risk to a community’s health and safety. In such
cases, the SMCCCD shall develop, implement, and maintain effective control measures to
prevent transmission in the workplace including providing isolation for the employee at the
workplace and, if isolation is not feasible, the use of respirators in the workplace.
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